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Country /
Jurisdiction

Bill / Statute
Reference

Effective /
Enacted Date

Description

United States

Not applicable

8/1/2016

I-9 / E-Verify

U.S. Department of Homeland Security, Department of Justice, and Department of
Labor increased civil fines related to Form 1-9 and E-Verify violations that occurred
after November 2, 2015 and are assessed after August 1, 2016. Additional details can
be read on Littler's blog.

United States / CA

A 1843

9/27/2016

Ban the Box

Prohibits employers from asking applicants to disclose information concerning specific
juvenile records, or from utilizing these as a factor in determining any condition of
employment. The full text can be read here.

United States / CA

A 622

1/1/2016

E-Verify

Prohibits an employer from using the e-verify system in an unauthorized manner to
check the employment authorization status of an existing employee or an applicant
who has not received an offer of employment, except as a condition of receiving
federal funds. Requires an employer that uses the e-verify system to provide specified
related information to an affected employee. Provides a civil penalty for an employer

violation. Full text of the law can be found here.

United States / CA

A 2036

9/23/2016

Education / Child
Care / Children's
Activities

Requires online child care job posting services to include a statement about the
trustline registry and a written description of the background check provided to it by the
background check service provider when posting jobs to any internet web site in
California. Full text can be read here.

United States / CA

A 1676

1/1/2017

Salary History

Mandates that prior salary shall not, by itself, justify any disparity in compensation, and
explains what conditions an employer must be able to demonstrate when a wage
differential exists for substantially similar work (seniority system, merit system, etc.).
Additional information can be read in Seyfarth Shaw’s article.

United States / CA
Los Angeles

Ordinance 184652

1/22/2017

Ban the Box

Employers with 10 or more employees may not ask about criminal history on an
applicant's employment application or prior to a conditional offer of employment.
Employers may not take adverse action without completing and providing the written
assessment(s) to the applicant, when required. Additional information can be read in
our Compliance Update.

United States / CT

H 5237

1/1/2017

Ban the Box

Employers may not inquire about a prospective employee’s criminal history on an
initial application unless they are required to do so by an applicable state or federal
law, or a security, fidelity, or equivalent bond is required for the position. Additional
information can be read in our Compliance Update.

Please note: The information provided above is strictly for educational purposes. It is not intended to be legal advice, either expressed or implied. Accurate Background recommends that you consult with
your legal counsel regarding all employment regulations.



https://www.littler.com/publication-press/publication/fines-i-9-and-other-immigration-violations-have-increased-august-1
http://www.leginfo.ca.gov/pub/15-16/bill/asm/ab_1801-1850/ab_1843_bill_20160927_chaptered.pdf
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201520160AB622
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201520160AB2036
http://seyfarth.com/uploads/siteFiles/inlinefiles/PEmicroblog102716.pdf
http://resources.accuratebackground.com/hubfs/Los%20Angeles%20CA%20Ban%20the%20Box.pdf
http://resources.accuratebackground.com/hubfs/Connecticut_and_Vermont_Ban_the_Box_091516.pdf?hsCtaTracking=daa4d10d-203f-4e45-97ea-a6de2ac78067%7C24f07c43-e562-4251-ae3f-89e4aeb7334e
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Philadelphia

United States / NH S 152 7/19/2016 Education / Child This law allows school officials to consider criminal history records when making hiring
Care / Children's decisions for school employees and volunteers. The final version of this statute can
Activities be read here.
United States / IN S 350 3/21/2016 Healthcare / Requires a home health agency or personal services agency to obtain a national
Caregiving criminal history background check or an expanded criminal history check on
employees. The full text can be read here.

United States / LA H 266 8/1/2016 Ban the Box State employers may not inquire about a prospective employee's criminal history until

(Public) after the interview, or conditional offer if there is no such interview. Criteria is outlined
that the state employer may consider when reviewing a prospective employee's
criminal history. The full text can be read here.

United States / MA S 2119 “An Act to 7/1/2018 Salary History Employers may not request or require an applicant to disclose prior wages or salary
establish pay history, or screen applicants based on that information. Employers may inquire about
equity” salary history from a current or former employer, but only when the proper process is

followed. More details can be found in Lexology's article.

United States / NH SB 394 1/1/2017 Healthcare / Every applicant for initial or reciprocity licensure or reinstatement for nursing home

Caregiving administrator shall submit to a criminal history background check. The full text can be
read here.

United States / OH HB 56 3/23/2016 Ban the Box Prohibits state employers from including questions concerning the applicant's criminal

(Public) background on an employment application. The full text can be read here.

United States / OR HB 3025 1/1/2016 Ban the Box Employers in Oregon must not require an applicant to disclose a criminal conviction on
an employment application, prior to an initial interview, or prior to making a conditional
offer of employment if no interview is conducted. Additional information can be read in
our Compliance Update.

United States / OR Ordinance 187459 7/1/2016 Ban the Box Employers may not consider an applicant’s criminal history until after making a

Portland conditional offer of employment. Employers must conduct an assessment if they want
to consider the individual’s criminal history in the employment decision. Additional
information can be read in our Compliance Update.

United States / PA Bill 150815 3/14/2016 Ban the Box Employers within the City of Philadelphia must not consider criminal history before

conditional offer. Employers must also conduct an individualized assessment based on
the criteria provided, but cannot consider criminal convictions over 7 years from the
date of inquiry. If a conditional offer is rescinded, employers must notify the applicant
in writing of such decision and its basis, allowing 10 business days for response from
the applicant. Additional information can be read in our Compliance Update.

Please note: The information provided above is strictly for educational purposes. It is not intended to be legal advice, either expressed or implied. Accurate Background recommends that you consult with
your legal counsel regarding all employment regulations.



http://gencourt.state.nh.us/bill_status/billText.aspx?id=151&txtFormat=html&sy=2016
https://iga.in.gov/legislative/2016/bills/senate/350
http://www.legis.la.gov/legis/BillInfo.aspx?s=16RS&b=HB266&sbi=y
http://www.lexology.com/library/detail.aspx?g=96dee2c8-8733-4df8-ac26-4739a7912915
http://www.gencourt.state.nh.us/bill_status/bill_docket.aspx?lsr=2885&sy=2016&sortoption=&txtsessionyear=2016&txtbillnumber=sb394&q=1
https://www.legislature.ohio.gov/legislation/legislation-summary?id=GA131-HB-56
http://cdn2.hubspot.net/hubfs/474350/Compliance_Updates/Oregon_Ban_the_Box_Jun2015.pdf?t=1435696127245
http://resources.accuratebackground.com/hubfs/Oregon_Portland_Ban_the_Box_2015.pdf
http://accuratebackground.com/wp-content/uploads/2016/01/Philadelphia-PA-Ban-the-Box_Jan2016_final.pdf
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United States / PA
Philadelphia

Bill 160072

7/7/2016

Credit

Employers must not inquire about or consider an applicant or employee’s credit history
in employment decisions unless the position meets certain criteria for exemption, for
example a position with significant financial responsibility. The law calls for additional
adverse action requirements the employer must follow if they meet any of the criteria
and consider the applicant’s credit information. Additional information can be read in
our Compliance Update.

United States / PA
Philadelphia

Bill 160840

5/23/2017

Salary History

Prohibits employers from inquiring about a prospective employee's wage history,
requiring disclosure of wage history, or conditioning employment or consideration for
an interview or employment on disclosure of wage history. It is also unlawful to rely on
wage history from any current or former employer in determining the wages for a
prospective employee. The full text can be read here.

United States / TN

S 2103

3/17/2016

Ban the Box
(Public)

Local government shall not, as a condition of doing business within the jurisdictional
boundaries of or contracting with the local government, prohibit an employer from
requesting any information on an employment application or during the hiring process.
The full text can be read here.

United States / TN

S 2440

4/14/2016

Ban the Box
(Public)

State employer shall not inquire about an applicant's criminal history on the initial
application form, but may inquire after the initial screening of applications and must
provide the applicant with an opportunity to provide an explanation of their criminal
history to the employer. Criteria to consider is outlined, as well as a notice that must be
including on applicable employment announcements. The full text can be read here.

United States / TN

H 1830
S 1965

1/1/2017

E-Verify

Prior to 1/1/2017 employers with 6 or more employees could opt to collect and retain
documents on their employees instead of utilizing the e-verify system. The new law
mandates that private employers with fifty or more employees must enroll in the E-

Verify program. The final version of this bill can be found here.

United States / TX
Austin

Ordinance
20160324-019

4/4/2016

Ban the Box

Employers may not inquire about criminal history unless a conditional offer has been
made. Employers may not take adverse action unless they have determined the
individual is unsuitable for the job based on an individualized assessment. Additional
information can be read in our Compliance Update.

United States / UT

H 90

5/10/2016

Education / Child
Care / Children's
Activities

This bill modifies provisions regarding criminal background checks for individuals
associated with education entities. Specifically, in order to be eligible to enroll
scholarship recipients into eligible private schools, nationwide, fingerprint-based
criminal background checks will be required for certain employees and volunteers. To

read the specific text of this law, click here.

Please note: The information provided above is strictly for educational purposes. It is not intended to be legal advice, either expressed or implied. Accurate Background recommends that you consult with
your legal counsel regarding all employment regulations.



http://cdn2.hubspot.net/hubfs/474350/Compliance_Updates/Philadelphia_PA_Credit_final.pdf?t=1467393350374
https://phila.legistar.com/LegislationDetail.aspx?ID=2849975&GUID=239C1DF9-8FDF-4D32-BACC-296B6EBF726C&Options=ID|Text|&Search=160840
http://www.capitol.tn.gov/Bills/109/Bill/SB2103.pdf
http://www.capitol.tn.gov/Bills/109/Bill/SB2440.pdf
http://www.capitol.tn.gov/Bills/109/Bill/HB1830.pdf
http://accuratebackground.com/wp-content/uploads/2016/04/Austin-TX-Ban-the-Box_final.pdf
http://le.utah.gov/~2016/bills/static/HB0090.html
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7/1/2016

Healthcare /
Caregiving

Description

Establishes a requirement for a national fingerprint-based background check for
providers of sponsored residential and shared living services. The full text can be read
here.

United States / VT

H 261

7/1/2017

Ban the Box

Requires employers to wait until an interview or once the prospective employee has
been deemed otherwise qualified for the position to inquire about their criminal history
record, and the individual must be afforded an opportunity to explain the information
and circumstances regarding any convictions, including post-conviction rehabilitation.
Additional information can be read in our Compliance Update.

European Union /
United States

Not applicable

7/12/2016

EU-US Privacy
Shield

Safe Harbor certification was deemed to be invalid in September 2015. “The EU-U.S.
Privacy Shield Framework was designed by the U.S. Department of Commerce and
European Commission to provide companies on both sides of the Atlantic with a
mechanism to comply with EU data protection requirements when transferring
personal data from the European Union to the United States in support of transatlantic
commerce.” Additional information can be read at PrivacyShield.gov.

Please note: The information provided above is strictly for educational purposes. It is not intended to be legal advice, either expressed or implied. Accurate Background recommends that you consult with
your legal counsel regarding all employment regulations.



http://lis.virginia.gov/cgi-bin/legp604.exe?161+ful+HB536ER
http://resources.accuratebackground.com/hubfs/Connecticut_and_Vermont_Ban_the_Box_091516.pdf?hsCtaTracking=daa4d10d-203f-4e45-97ea-a6de2ac78067%7C24f07c43-e562-4251-ae3f-89e4aeb7334e
https://www.privacyshield.gov/welcome

